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Carrying out Reforms to Enhance Teaching Efficiency
Sun Tianfu

(Shanghai Business School, Lujiabang Road Campus,

Shanghai  200011)

Abstract: Based on a comparative study between the Chinese and Western Education in several areas, this J8

paper focuses on reforms in such areas as textbook compilation, mode of teaching, teaching style and assessment §

methods with a view to further improving teaching quality.
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Evaluation of Skill Acquisition in Vocational Education
Xu Jingliu
(Shanghai Business School, -Shanghai 200235)

Abstract:Advanced educational experience of foreign countries indicates that evaluation of skill acquisition
should consist of four combinations, namely, the combination of (1) contents, which include knowledge, skill,
overall quality, (2) modes, which include evaluation and teaching processes, (3) subjects, which include teachers,
students, and society, and (4) tools, which include quantitative and qualitative tools. These four aspects are of
crucial importance to deepening China’s vocational education reform and raising the efficiency of teaching evalu
ation.

Key Word: higher vocational education; skill acquisition; teaching evaluation
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